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Our Vision
A Northern Territory that provides and supports genuine opportunities
for self-determination and prosperity parity for all Aboriginal Territorians.

Our Mission
Saltbush Social Enterprises responds to identified critical service gaps by offering
practical, innovative solutions to; physical, emotional and social wellbeing needs;
personal growth and stability; and the education, employment, training and
business development aspirations of Aboriginal Territorians.
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Overview of Saltbush
Who We Are
Saltbush Social Enterprises (Saltbush) is a not-for-profit
organisation that was developed in response to the critical need
for opportunities that create prosperity parity for marginalised
Australians in the Northern Territory (NT).
We put Indigenous people at the centre of our organisation
because we know we cannot achieve employment parity until
all people have equal employment opportunities. Our motto is
a person with a job is a person with a future. We strive to break
down barriers that others do not experience by taking a ‘boots on
the ground’ approach.

fulfilment comes from being able to use my career and life
“ Myexperiences
to provide practical solutions that are assisting
some of the people who first welcomed me to their country.
”
- Karen Sheldon AM
Director of Saltbush and Karen Sheldon Group

All programs and activities we deliver including Supported Bail
Accommodation, Saltbush Wellbeing Program, Wattleseed
bread rolls and Accelerated Aboriginal Chefs of Excellence
(AACE) have an underlining focus on helping participants with
employment opportunities.
Our strength is our unique mentoring product where our
focus is to specialise in empowering Indigenous and other
marginalised Territorian jobseekers to develop life skills and
basic employability skills moving them along the continuum and
then connect them to education and employment for a rewarding,
meaningful and sustainable working life.

Our History
Karen Sheldon AM, Managing Director of Karen Sheldon Group,
has more than 50 years of business experience in the Northern
Territory. As a Territory chef, Karen spent many of her early years
developing her culinary craft at the Barrow Creek Pub where she
became interested in Aboriginal culture and Territory flavours.
A developing social conscience and desire to see real change
in the NT led to the development of the Karen Sheldon Group
consisting of Karen Sheldon Catering, Karen Sheldon Training,
and Karen Sheldon Employment Services.
Karen recognised a real need across the community for a greater
connection between training and long-term employment while
providing strong social support. Along with fellow Directors,
Sarah Hickey and Amanda Swift, they set their sights on closing
the gap on Indigenous economic disadvantage, guiding the next
chapter in the business. Saltbush was established and became
the vehicle for continuing the amazing work started by Karen
Sheldon, strongly supported by Karen Sheldon Group.
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SITUATIONAL ANALYSIS

32%

58%

of the Northern Territory
population is Indigenous.

The majority of the NT
Indigenous population resides
in very remote locations.

COMPARED TO 3% AUSTRALIA WIDE.

66%

Indigenous population
growth rate is much higher in
the NT than the rest of Australia.

$281

The NT Indigenous population
is extremely mobile and
many regularly move from
community to community.

Median weekly income for
Indigenous Territorians
(WELL BELOW POVERTY LINE)

of Indigenous Territorians
are under the age of 30.

47%

NT Indigenous jobseekers move between
jobActive and CDP regions constantly further
compounding opportunities to provide consistent
employment services to jobseekers.

The NT has the lowest
employment participation rates
in Australia for Aboriginal and
Torres Strait Islander people.

Many NT Indigenous jobseekers do
not have stable accommodation.
(EVEN THOUGH THEY MAY REGARD
“COUCH-SURFING” AS STABLE!)

Our Activities
Supported Bail Accommodation
Saltbush provides safe, secure and supportive 24/7
accommodation services in Darwin and Alice Springs as
an alternative to remanding a young person in custody.

healthcare and community services and visits our
Darwin and Alice Springs sites to facilitate activities with
participants.

Our accommodation promotes an environment where
a young person can feel welcome, respected, cared for
and supported akin to a stable and supportive family
and home like environment.

A 24/7 Bail Support line for enquiries and referrals of
young people who may be considered suitable for our
service by lawyers, police or the courts.
Territory Families play a significant role in supporting
youth bail accommodation. In particular, Territory
Families’ Youth Outreach and Re-engagement Teams
(YORETs) play a role in developing case management
plans.

We also provide and encourage developmental
programs and activities for those staying in the
accommodation. These activities include daily plans to
develop a routine of consistent wake up times, making
bed, a healthy breakfast through to going to bed at
the same time every night. The participants are taught
about healthy eating and good hygiene whilst staying in
the accommodation.

We work alongside a range of Government and
non-Government agencies to provide support and
developmental learnings for our participants.
Territory Families’ onsite Senior Bail Support
practitioners provide clinical oversight, guide case
management and provide trauma-informed, therapeutic
interventions for young people.

We partner with other organisations who provide
developmental programs suitable to our participants
such as attending MotoScouts Program where
participants gain valuable employability skills and
training and team building. Participants have the
opportunity to gain a Certificate I in Automotive,
undertake driver training, obtain a White Card, First Aid,
Financial Literacy and Cross-Cultural training as well as
work experience.

Our practitioners work collaboratively within a multiagency and multi-disciplinary team to support young
people engaging in Supported Bail Accommodation
services and therapeutic programs that are consistent
with evidence-based research.

Danila Dilba Health Service and Central Australian
Aboriginal Congress are long-term partners providing
culturally appropriate, comprehensive primary

Supported Bail Accommodation commenced on the
5th of January 2018. Over the six-month period Darwin
received 24 referrals and Alice Springs 17 referrals.

NT Indigenous jobseekers often do not
have an intergenerational working adult
that they can look to as a role model.

1 in 5

Just over 1 in every 5 (21%) of Indigenous
Territorians attend Secondary school.

Indigenous Territorians are eight
times more likely not to have
English as their primary language
compared to the rest of Australia.
OFTEN ENGLISH IS THE THIRD, FORTH OR
SIXTH LANGUAGE SPOKEN AT HOME.

Only 42.5% of Indigenous NT students
reach a Year 3 Literacy benchmark.
COMPARED TO 78.8% OF INDIGENOUS
STUDENTS IN THE REST OF AUSTRALIA.

4

Complex cultural and
relationship responsibilities can
often work against individual
achievement or advancement.

Source(s): 2014–15 National Aboriginal and Torres Strait Islander Social Survey.
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Low Intensity Mental Health
We also cater for remote community participants via
internet-based communication for individual sessions.

This program has been renamed for operational
purposes and to remove any stigma associated with
mental health to the Saltbush Wellbeing Program.

This program has seen significant progress within a
short period of time from conception, to recruitment
of qualified counsellors to commencement of the
program.

The program commenced 30th April 2018 and is
targeted to people who recognise that they are
struggling and not coping very well. People with low
intensity mental health issues, include those who are:

This is a mobile service delivering sessions at partner
locations in Darwin, Palmerston, Casuarina, Alice
Springs and Tennant Creek including Salvation Army,
Employment Plus, Tangentyere, Max Employment,
Julalikari Council Aboriginal Corporation and
YouthWorx NT.

• suffering from multiple life challenges and barriers
including isolation, anger, depression, domestic
violence, or low self-worth;
• disengaged from meaningful purpose;
• presenting at-risk behaviours;
• experiencing grief, bereavement
or a sense of loss; or
• struggling with motivation, distress tolerance,
managing worries or understanding emotions.

These sessions include health and wellbeing,
alcohol and other drugs, domestic violence and
anger management, dealing with stress anxiety and
depression as well as clay therapy.

People seeking assistance through the Saltbush
Wellbeing Program have the option of participating
in either group or one-on-one sessions (or both)
provided in Darwin, Tennant Creek and Alice Springs.

Within this two-month period, 23 participants were
seen in Darwin and 28 in Alice Springs and Tennant
Creek. 84 wellbeing sessions were held in these
areas.

Saltbush Wattleseed Bread
We use our extensive catering experience to integrate
with other areas of our businesses for example using
native Northern Territory products such as Wattleseed
and Kakadu Plum.

Australians from “bush to bowl” with Indigenous
involvement at every stage of production, from ethical
harvesting to connecting traditional and modern
methods of food manufacture.

We are proud producers of artisan bread rolls that
leverage off the nutraceutical properties of Wattleseed.
We encourage employment pathways for Indigenous

Both Wattleseed and Kakadu Plum have superfood
qualities, good for your gut, nothing artificial, par-baked
for freezer shelf life and packed with nutrition.

Other
We partner with other organisations to assist them in engaging and employing indigenous people. For example, Jemena
Northern Gas Pipe Line engaged Saltbush to provide training and mentoring support services for 13 Indigenous trainees
in the Barkly Region.

6

7

Our People
Our staff are our greatest asset bringing skills, diversity and commitment to
Saltbush’s work. We seek to recruit individuals with the relevant skills, experience
and capability to cater for the ever changing needs of our organisation and
represent the community and participants in which we serve.

Female
27%

Non-Indigenous
45%

Male
73%

Indigenous
55%

Male employees were predominant during the 2018 financial year due to contractual requirements of our Supported Bail
Accommodation. The requirement was to employ higher numbers of male support workers to supervise male youths
on bail, with all residents being male between January and June 2018. Female young persons on bail were not brought
into the facility during this period, hence the requirement for adhering to the female worker / female resident ratio was
reduced. This configuration is anticipated to change in the 2019 financial year.
We are proud to actively contribute to improving employment parity within our own organisation and we are passionate
about jobs for Territorians.

NUMBER OF STAFF BY LOCATION
Location

Male

Female

Total

Darwin

20

9

29

Alice Springs

17

7

24

Tennant Creek

11

2

13

NUMBER OF STAFF BY PROGRAM
Location

Male

Female

Indigenous

Non-Indigenous

Total

All Staff

48

18

36

30

66

Board

0

3

0

3

3

Supported Bail Accommodation

33

13

23

23

46

Jemena Gas Pipeline

11

2

13

0

13

Saltbush Wellbeing Program

2

0

0

2

2

All Other Staff

2

0

0

2

2

Note: Staff numbers include permanent and casual staff.
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BOARD MEMBERS / TRUSTEES

Karen Sheldon
Director

Sarah Hickey
Director

Amanda Swift
Director

Acted from 1st July 2017
to 30th June 2018

Acted from 1st July 2017
to 30th June 2018

Acted from 1st July 2017
to 30th June 2018

EMPLOYEES
Name

Position

Dates acted

Nicole Shackcloth

Chief Operating Office

from 25 June 2018

Dirk van Drempt

Therapeutic Program Manager

from 12 March 2018

Therapeutic Program Worker

from 16 April 2018

Residential Manager Alice Springs

27 November 2017 – 16 June 2018

Residential Manager Darwin

14 May 2018 – 30 June 2018

Arthur Cooper
Philip Allnutt
Jane McQuade

Where we work
Saltbush aims to service all areas of the Northern Territory where there is a critical
need for opportunities that create prosperity parity for First Australians.
We currently provide 24 hour 7 days a week Residential Bail Support services in
Alice Springs and Darwin. Saltbush Wellbeing Program is delivered in Alice Springs,
Tennant Creek and Darwin.
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Our Partners
Community

Government

OTHER GOVERNMENT PROGRAM COLLABORATIONS:

TANGENTYERE
EMPLOYMENT SERVICES

Youth Outreach and Re-engagement Team (YORET)

Volatile Substance Abuse Nurses

Don Dale Youth Detention Centre

Child and Adolescent Mental Health Service

Alice Springs Youth Detention Centre

Northern Territory Corrections

Education

Malak & Palmerston
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Governance
Transparency and Accountability
They follow well defined strategic objectives and operate
their business with the highest ethical, business and
efficiency standards.

The Karen Sheldon Group is well credentialed and
experienced to launch Saltbush Social Enterprises
as a not for profit organisation as demonstrated by
the governance and financial history of the for-profit
enterprises of the business.

The strong financial management controls that the
company already has in place has allowed it to operate
diverse divisions with separate cost centres and reporting
abilities that satisfy the audit requirements of a variety of
funding bodies.

With a long term sustained financial history, a positive
balance sheet and cash flow position, and annual
turnovers regularly in the multiple millions of dollars, the
organisation has a clean fiscal record and no actions for
debt recovery nor any default on payment of any kind.
It meets all financial commitments and maintains its
obligations with the Australian Taxation Office and other
Government departments.

The current Saltbush Supported Bail Accommodation
facilities operate under contract funding from NT
Government, Territory Families.

Saltbush is externally audited by Deloitte Touche
Tomahtsu Darwin who support us to be transparent and
responsive to stakeholders.

The Saltbush Wellbeing Program operates under grant
funding from the Commonwealth Government, Primary
Health Network.

The Directors are committed to continually improving
accountability to the people we work with from the
participants to our stakeholders.

Saltbush Social Enterprises Limited is registered with
the Australian Charities and Not-for-profits Commission
(ACNC).

Risk Management and Reporting
Saltbush Bail Support has a Quality Management System and is ISO 9001 accredited and incorporates risk management.
We proactively seek meetings with funding providers to provide an update on the delivery of services and discuss
opportunities for improvement. Performance reports are sent to funding providers as per contract reporting requirements.
We proactively continue to mature the capturing of data to be able to analyse the data and constantly improve delivery of
services to our participants.

Chief Executive Officer’s Report
Saltbush Social Enterprises was registered as a
business in 2016. The Directors and owners of Karen
Sheldon Group had a vision to expand to a not-forprofit business with a passion to address employment
parity for marginalised Territorians. A person with a job
is a person with a future. The Directors decided they
would embrace with tenacity any program or activity
that would contribute to their vision.

We have a diverse positive team who are passionate
about what they do and helping others to realise their
potential.

The first programs commenced in January 2018 and a
lot has been achieved in this six-month period. In this
time we have matured our business and established
a solid foundation to develop and grow our business
to contribute to closing the gap for marginalised
Territorians.

The delivery and expansion of the programs is reliant
on external funding sources and donations and
as such significant time will be put into identifying
and applying for funding to enable these and
other programs to be implemented to contribute to
addressing employment parity for Territorians.

The focus for the next twelve months will be on
expanding and maturing programs and activities,
training for staff and increasing organisational
governance.

We put Indigenous people at the fore front of
our vision because we know we cannot achieve
employment parity until all people have equal
employment opportunities. We strive to break down
the barriers for marginalised Territorians to enter
the workplace and have a successful and rewarding
experience.
A long-held vision of the directors is to see more
Aboriginal Chefs in successful careers in the Territory.
In support of this vision the Accelerated Aboriginal
Cooks of Excellence (AACE) Program was funded by
the NT Department of Trade, Business and Innovation
and will commence in the new financial year.
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Jennifer Reilly
CEO, Saltbush Social Enterprises
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Our Finances

Chief Financial Officer’s Report
We are pleased to present the audited financial statements for the year
ended 30th June 2018.

Auditor’s Independence Declaration
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Statement of Changes in Equity
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Notes to the Financial Statements
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This financial year Saltbush Social Enterprises commenced delivery of
service contracts from the period January 2018 to June 2018. No activities
of a financial nature occurred in the period July 2017 to December 2017.

Other
5%

Administration
20%

Training
Services
6%
Grants
89%

Activity
Expenditure
28%

Human Resources
52%

Where the money comes from

Where the money goes

Overall gross revenue for Saltbush Social
Enterprises was $2.4M representing service
contracts commencing in the first quarter of
2018. Revenue is in relation to activities derived
from a combination of grant funding and contract
funding. Fundraising activities were not our
focus for the 2018 financial year.

Activity expenditure represented costs associated
with delivering programs in accordance with
contract requirements. Human Resources are
the predominant cost for the organisation with
statistics reflected in the ‘Our People’ section.
Administration and overhead costs represented
less than a third of total expenditure.

Saltbush recorded an operating surplus of $673k, 41% of which represents unspent funding recognised in June
2018 for a contract commencing in the 2019 financial year.

Michelle Byrne

Chief Financial Officer
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Auditor’s Report
Deloitte Touche Tohmatsu
ABN 74 490 121 060
Level 11, 24 Mitchell Street
Darwin, NT, 0800
Australia
Phone: +61 8 8980 3000
www.deloitte.com.au

Independent Auditor’s Report to the members of
Saltbush Social Enterprises Limited
Opinion
We have audited the financial report, being a special purpose financial report of Saltbush Social
Enterprises Limited (the “Entity”) which comprises the statement of financial position as at 30 June 2018,
the statement of profit or loss and other comprehensive income, the statement of changes in equity and
the statement of cash flows for the year then ended, and notes to the financial statements, including a
summary of significant accounting policies and other explanatory information, and the Directors’
declaration.
In our opinion, the accompanying financial report of the Entity is in accordance with Division 60 of the
Australian Charities and Not-for-profits Commission Act 2012 (the “ACNC Act”), including:
(i) Giving a true and fair view of the Entity’s financial position as at 30 June 2018 and of its financial
performance for the year then ended; and
(ii) Complying with Australian Accounting Standards to the extent described in Note 3 and Division
60 of the Australian Charities and Not-for-profits Commission Regulation 2013.
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Report section of our report. We are independent of the Entity in accordance with the auditor
independence requirements of the ACNC Act and the ethical requirements of the Accounting Professional
and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the “Code”) that
are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical
responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.
Emphasis of Matter – Basis of Accounting and Restriction on Distribution and Use
We draw attention to Note 3 to the financial report, which describes the basis of accounting. The financial
report has been prepared for the purpose of fulfilling the Directors’ financial reporting responsibilities
under the ACNC Act. Our report is intended solely for the members and the Australian Charities and Notfor-profits Commission (ACNC) and should not be distributed to or used by parties other than the
members and the ACNC. As a result, the financial report may not be suitable for another purpose. Our
opinion is not modified in respect of this matter.
Responsibilities of the Directors for the Financial Report
The Directors of the Entity are responsible for the preparation of the financial report that gives a true and
fair view and have determined that the basis of preparation described in Note 3 to the financial report is
appropriate to meet the requirements of the ACNC Act and the needs of the members. The Directors
responsibility also includes such internal control as the Directors determine is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material misstatement,
whether due to fraud or error.
In preparing the financial report, the Directors are responsible for assessing the ability of the Entity to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the Directors either intend to liquidate the Entity or to cease
operations, or has no realistic alternative but to do so.

Liability limited by a scheme approved under Professional Standards Legislation.
Member of Deloitte Touche Tohmatsu Limited
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Financial Statements
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Saltbush Social Enterprises Limited

Saltbush Social Enterprises Limited

Special Purpose Financial Report for the Year Ended 30 June 2018

Special Purpose Financial Report for the Year Ended 30 June 2018

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

STATEMENT OF FINANCIAL POSITION

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2018

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2018

Note

Continuing operations
Revenue
Depreciation and amortisation expenses
Employee benefits expense
Finance costs
Other expenses
Surplus/(deficit) for the year
Other comprehensive income
Total comprehensive surplus/(deficit) for the year

5
6
6
6

2018
$

2017
$

2,437,648
(70)
(914,877)
(2,903)
(846,150)
673,648

(25,314)
(25,314)

673,648

(25,314)

Note

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables

7
8

2018
$

2017
$

1,500,097
59,635

2,514
-

1,559,732

2,514

1,134

-

1,134

-

1,560,866

2,514

208,632
33,833
670,067

27,828

TOTAL CURRENT LIABILITIES

912,532

27,828

TOTAL LIABILITIES

912,532

27,828

NET ASSETS

648,334

(25,314)

648,334

(25,314)

648,334

(25,314)

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, plant and equipment

9

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and other payables
Provisions
Borrowings

10
11
12

EQUITY
Accumulated surplus/(deficit)

13

TOTAL EQUITY

The accompanying notes form part of these financial statements.

The accompanying notes form part of these financial statements.
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Saltbush Social Enterprises Limited

Saltbush Social Enterprises Limited

Special Purpose Financial Report for the Year Ended 30 June 2018

Special Purpose Financial Report for the Year Ended 30 June 2018

STATEMENT OF CHANGES IN EQUITY

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2018

FOR THE YEAR ENDED 30 JUNE 2018

Balance at 1 July 2016
Deficit for the year
Balance at 30 June 2017
Balance at 1 July 2017
Surplus for the year
Balance at 30 June 2018

13

2018
$

Accumulated
(Deficit)/Surplus

Total

$

$

(25,314)
(25,314)

(25,314)
(25,314)

(25,314)
673,648
648,334

(25,314)
673,648
648,334

Cash flows from operating activities
Government Grants
Receipts from Customers
Payments to suppliers and employees
Finance costs
Net cash generated by operating activities

2017
$

2,154,599
438,822
(1,722,546)
(2,903)
867,973

Cash flows from investing activities
Payment for property, plant and equipment
Net cash used in investing activities

(1,204)
(1,204)

Cash flows from financing activities
Proceeds from borrowings
Repayments of borrowings
Net cash generated by financing activities

951,579
(320,765)
630,814

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year

7

The accompanying notes form part of these financial statements.
The accompanying notes form part of these financial statements.
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1,497,583
2,514
1,500,097

(25,314)
(25,314)

-

27,828
27,828
2,514
2,514

Saltbush Social Enterprises Limited
Special Purpose Financial Report for the Year Ended 30 June 2018

Saltbush Social Enterprises Limited
Special Purpose Financial Report for the Year Ended 30 June 2018

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018
1.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Notes to the financial statements

1

General information
Salbush Social Enterprises Limited is a not-for-profit company limited by guarantee, incorporated and
domiciled in Australia, and a tax exempt registered charity.
The principal activity of Saltbush Social Enterprises Limited during the financial year was to provide
training, programs and services to relieve the proverty, distress or disadvantage of individuals or
families.
Registered office
Saltbush Centre
37 Foundation Road
Holtze NT 0835

2

Application of new and revised Accounting Standards
2.1 New and revised AASBs affecting amounts reported and/or
disclosures in the financial statements
In the current year, the company has applied a number of amendments to AASBs and the new
interpretation issued by the Australian Accounting Standards Board (AASB) that are mandatorily
effective for an accounting period that begins on or after 1 January 2017, and therefore relevant for
the current year end.
The application of these amendments does not have any material impact on the amounts recognised
in the company’s financial statements.

10
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018
2.2 Standards and Interpretations in issue not yet adopted
At the date of authorisation of the financial statements, the Standards and Interpretations that were
issued but not yet effective are listed below.
The reported results and position of the company as well as disclosures may change on adoption of
these pronouncements. The company does not intend to adopt the pronouncements before their
effective dates.

Standard

AASB 9 Financial Instruments, AASB 2010-7
Amendments to Australian Accounting Standards
arising from AASB 9 (December 2010), AASB 2014-1
Amendments to Australian Accounting Standards
(Part E – Financial Instruments], AASB 2014-7
Amendments to Australian Accounting Standards
arising from AASB 9 (December 2014)
AASB 16 ‘Leases’
AASB 15 Revenue from Contracts with Customers,
AASB 2014-5 Amendments to Australian Accounting
Standards arising from AASB 15, AASB 2015-8
Amendments to Australian Accounting Standards –
Effective Date of AASB 15, and AASB 2016-3
Amendments to Australian Accounting Standards –
Clarifications to AASB 15
AASB 1058 Income of Not-for-Profit Entities, AASB
2016-7 Amendments to Australian Accounting
Standards – Deferral of AASB 15 for Not-for-Profit
Entities and AASB 2016-8 Amendments to Australian
Accounting Standards – Australian Implementation
Guidance for Not-for-Profit Entities
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Significant accounting policies

Significant accounting policies (continued)

3.1 Financial Reporting Framework

3.4 Basis of preparation (continued)

The company is not a reporting entity because in the opinion of the directors of the company, there
are unlikely to exist users of the financial report who are unable to command the preparation of
reports tailored so as to satisfy specifically all of their information needs. Accordingly, this ‘special
purpose financial report’ has been prepared to satisfy the directors’ reporting requirements under the
Australian Charities and Not-for-profits Comission Act 2012.

- Level 2 inputs are inputs, other than quoted prices included within Level 1, that are observable for
the asset or liability, either directly or indirectly; and
- Level 3 inputs are unobservable inputs for the asset or liability.
The principal accounting policies are set out below.

For the purposes of preparing the financial statements, the company is a not-for-profit entity.
3.2 Statement of compliance
These financial statements are special purpose financial statements which have been prepared in
accordance with the needs of the Directors of the Company, the recognition and measurement
requirements specified by Australian Accounting Standards and Interpretations', and the disclosure
requirements of Accounting Standards AASB 101 'Presentation of Financial Statements', AASB 107
'Statement of Cash Flows', AASB 108 'Accounting Policies, Changes in Accounting Estimates and
Errors', and AASB 1054 'Australian Additional Disclosures'.
3.4 Basis of preparation
The financial statements have been prepared on the basis of historical cost, except for certain noncurrent assets and financial instruments that are measured at revalued amounts or fair values at the
end of each reporting period, as explained in the accounting policies below. Historical cost is
generally based on the fair values of the consideration given in exchange for goods and services. All
amounts are presented in Australian dollars, unless otherwise noted.
Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date, regardless of whether that price is
directly observable or estimated using another valuation technique. In estimating the fair value of an
asset or a liability, the Company takes into account the characteristics of the asset or liability if market
participants would take those characteristics into account when pricing the asset or liability at the
measurement date. Fair value for measurement and/or disclosure purposes in these financial
statements is determined on such a basis, except for leasing transactions that are within the scope of
AASB 117, and measurements that have some similarities to fair value but are not fair value, such as
value in use in AASB 136 ‘Impairment of Asset’.
In addition, for financial reporting purposes, fair value measurements are categorised into Level 1, 2
or 3 based on the degree to which the inputs to the fair value measurements are observable and the
significance of the inputs to the fair value measurement in its entirety, which are described as follows:

(a)

Revenue recognition
Revenue is measured at the fair value of consideration received or receivable. Revenue is
reduced for estimated rebates and other similar allowances.
Rendering of services
Revenue from a contract to provide services is recognised by reference to the stage of
completion of the contract. The stage of completion of the contract is determined as follows:
i. revenue from time and material contracts is recognised at the contractual rates as labour
hours are delivered and direct expenses are incurred.
ii. other revenue is recognised as the services are provided.
Interest revenue
Interest revenue from a financial asset is recognised when it is probable that the economic
benefits will flow to the Company and the amount of revenue can be measured reliably. Interest
revenue is accrued on a time basis, by reference to the principal outstanding and at the effective
interest rate applicable, which is the rate that exactly discounts estimated future cash receipts
through the expected life of the financial asset to the asset's net carrying amount on initial
recognition.
Grants, donations and other contributions
A contribution occurs when the Company receives an asset, including the right to receive cash
or other forms of asset without directly giving approximately equal value to the other party to the
transfer; that is, when there is a non-reciprocal transfer. Contributions would include donations
and government grants. Contributions that are income exclude contributions by owners.
Income from contributions is recognised when all the following conditions are satisfied:
a) The Company obtains control of the contribution or right to receive the contribution;
b) The amount of the contribution can be measured reliably; and
c) It is probable that the future economic benefits comprising the contribution will flow to the
Company.
Income arising from contributions is measured at the fair value of the contributions received or
receivable.

- Level 1 inputs are quoted prices (unadjusted) in active markets for identical assets or liabilities that
the entity can access at the measurement date;
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Significant accounting policies (continued)

3.4 Basis of preparation (continued)
3.4 Basis of preparation (continued)
(b)

Income tax
(e)
No provision for income tax has been made in the financial statements as the Company is
exempt from tax under the provisions of the Income Tax Assessment Act 1997 Subdivision 50.

(c)

Financial assets and financial liabilities are recognised when the company becomes a party to
the contractual provisions of the instrument.

Property, plant and equipment
Financial assets and financial liabilities are initially measured at fair value. Transaction costs that
are directly attributable to the acquisition or issue of financial assets and financial liabilities
(other than financial assets and financial liabilities at fair value through profit or loss) are added
to or deducted from the fair value of the financial assets or financial liabilities, as appropriate, on
initial recognition. Transaction costs directly attributable to the acquisition of financial assets or
financial liabilities at fair value through profit or loss are recognised immediately in profit or loss.

Plant and equipment are stated at cost less accumulated depreciation and accumulated
impairment losses.
Depreciation
Depreciation is recognised so as to write off the cost or valuation of assets (other than freehold
and leasehold land and properties under construction) less their residual values over their useful
lives, using the straight-line method. The estimated useful lives, residual values and
depreciation method are reviewed at the end of each reporting period, with the effect of any
changes in estimate accounted for on a prospective basis.
An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected to arise from the continued use of the asset. Any gain or loss
arising on disposal or retirement of an item of property, plant and equipment is determined as
the difference between the sales proceeds and the carrying amount of the asset and is
recognised in profit or loss.
The following useful lives are used in the calculation of
Class of fixed asset:
Office equipment at cost
(d)

Financial instruments

2018
3 - 8 years

2017
3 - 8 years

Cash and cash equivalents
Cash comprises cash on hand and demand deposits. Cash equivalents are short-term, highly
liquid investments that are readily convertible to known amounts of cash and which are subject
to an insignificant risk of change in value.

(f)

Financial assets
Financial assets, are classified into the following specified categories: financial assets 'at fair
value through profit or loss', 'held-to-maturity' investments, 'available for sale' financial assets
and 'loans and receivables'. The classification depends on the nature and purpose of the
financial assets and is determined at the time of initial recognition. All regular way purchases or
sales of financial assets are recognised or derecognised on a trade date basis. Regular way
purchases or sales are purchases or sales of financial assets that require delivery of assets
within the time frame established by regulation or convention in the marketplace.
Loans and receivables
Trade receivables, loans, and other receivables that have fixed or determinable payments that
are not quoted in an active market are classified as 'loans and receivables'. Loans and
receivables are measured at amortised cost using the effective interest method, less any
impairment. Interest income is recognised by applying the effective interest rate, except for shortterm receivables when the effect of discounting is immaterial.
For financial assets carried at amortised cost, the amount of the impairment loss recognised is
the difference between the asset's carrying amount and the present value of estimated future
cash flows, discounted at the financial asset's original effective interest rate.
For financial assets carried at cost, the amount of the impairment loss is measured as the
difference between the asset's carrying amount and the present value of the estimated future
cash flows discounted at the current market rate of return for a similar financial asset. Such
impairment loss will not be reversed in subsequent periods.
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3.4 Basis of preparation (continued)

3.4 Basis of preparation (continued)

(f)

(g)

Financial assets (continued)
The carrying amount of the financial asset is reduced by the impairment loss directly for all
financial assets with the exception of trade receivables, where the carrying amount is reduced
through the use of an allowance account. Subsequent recoveries of amounts previously written
off are credited against the allowance account. Changes in the carrying amount of the allowance
account are recognised in the profit or loss.

The effective interest method is a method of calculating the amortised cost of a financial liability
and of allocating interest expense over the relevant period. The effective interest rate is the rate
that exactly discounts estimated future cash payments through the expected life of the financial
liability, or (where appropriate) a shorter period, to the net carrying amount on initial recognition.

For financial assets measured at amortised cost, if, in a subsequent period, the amount of the
impairment loss decreases and the decrease can be related objectively to an event occurring
after the impairment was recognised, the previously recognised impairment loss is reversed
through profit or loss to the extent that the carrying amount of the investment at the date the
impairment is reversed does not exceed what the amortised cost would have been had the
impairment not been recognised.

Derecognition of financial liabilities
The company derecognises financial liabilities when, and only when, the company's obligations
are discharged, cancelled or they expire. The difference between the carrying amount of the
financial liability derecognised and the consideration paid and payable is recognised in profit or
loss.
(h)

Derecognition of financial assets
The company derecognises a financial asset only when the contractual rights to the cash flows
from the asset expire, or it transfers the financial asset and substantially all the risks and
rewards of ownership of the asset to another entity. If the company neither transfers nor retains
substantially all the risks and rewards of ownership and continues to control the transferred
asset, the company recognises its retained interest in the asset and an associated liability for
amounts it may have to pay. If the company retains substantially all the risks and rewards of
ownership of a transferred financial asset, the company continues to recognise the financial
asset and also recognises a collateralised borrowing for the proceeds received.
On derecognition of a financial asset in its entirety, the difference between the asset's carrying
amount and the sum of the consideration received and receivable and the cumulative gain or
loss that had been recognised in other comprehensive income and accumulated in equity is
recognised in profit or loss.
(g)

Financial liabilities (continued)

Financial liabilities
Financial liabilities are classified as other financial liabilities.
Other financial liabilities
Other financial liabilities, including borrowings, are initially measured at fair value, net of
transaction costs.
Other financial liabilities are subsequently measured at amortised cost using the effective
interest method, with interest expense recognised on an effective yield basis.

16

32

Leasing
Leases are classified as finance leases whenever the terms of the lease transfer substantially all
the risks and reward of ownership to the lessee. All other leases are classified as operating
leases.
Company as lessee
Operating lease payments are recognised as an expense on a straight-line basis over the lease
term, except where another systematic basis is more representative of the time pattern in which
economic benefits from the leased asset are consumed. Contingent rentals arising under
operating leases are recognised as an expense in the period in which they are incurred.

(i)

Impairment of assets
At the end of each reporting date, the company reviews the carrying amounts of its assets to
determine whether there is any indication that those assets have suffered an impairment loss. If
any such indication exists, the recoverable amount of the asset is estimated in order to
determine the extent of the impairment loss (if any). Where it is not possible to estimate the
recoverable amount of an individual asset, the company estimates the recoverable amount of
the cash-generating unit to which the asset belongs. Where a reasonable and consistent basis
of allocation can be identified, assets are also allocated to individual cash-generating units, or
otherwise they are allocated to the smallest group of cash-generating units for which a
reasonable and consistent allocation basis can be identified.
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3.4 Basis of preparation (continued)

3.4 Basis of preparation (continued)

(i)

(k)

Impairment of assets (continued)

The amount recognised as a provision is the best estimate of the consideration required to settle
the present obligation at reporting date, taking into account the risks and uncertainties
surrounding the obligation. Where a provision is measured using the cash flows estimated to
settle the present obligation, its carrying amount is the present value of those cash flows.

Recoverable amount is the higher of the fair value less costs to sell and value in use. In
assessing value in use, the estimated future cash flows are discounted to their present value
using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset for which the estimates of future cash flows have not
been adjusted.

When some or all of the economic benefits required to settle a provision are expected to be
recovered from a third party, the receivable is recognised as an asset if it is virtually certain that
reimbursement will be received and the amount of the receivable can be measured reliably.

If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its
carrying amount, the carrying amount of the asset (cash-generating unit) is reduced to its
recoverable amount. An impairment loss is recognised immediately in profit or loss, unless the
relevant asset is carried at revalued amount, in which case the impairment loss is treated as a
revaluation decrease.

(l)

(k)

The net amount of GST recoverable from, or payable to, the taxation authority is included as
part of receivables or payables.

Employee benefits
A liability is recognised for benefits accruing to employees in respect of wages and salaries,
bonuses, sick leave, annual leave and long service leave when it is probable that settlement will
be required and they are capable of being measured reliably.
Liabilities recognised in respect of short-term employee benefits are measured at their nominal
values using the remuneration rate expected to apply at the time of settlement.
Liabilities recognised in respect of long term employee benefits are measured as the present
value of the estimated future cash outflows to be made by the trust in respect of services
provided by employees up to reporting date.
Superannuation contributions
Contributions to defined contribution superannuation plans are recognised as an expense when
employees have rendered service entitling them to the contributions.
Provisions
Provisions are recognised when the Company has a present obligation (legal or constructive) as
a result of a past event, it is probable that the trust will be required to settle the obligation, and a
reliable estimate can be made of the amount of the obligation.
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Goods and services tax
Revenues, expenses and assets are recognised net of the amount of goods and services tax
(GST), except:
i) where the amount of GST incurred is not recoverable from the taxation authority, it is
recognised as part of the cost of acquisition of an asset or as part of an item of expense; or
ii) for receivables and payables which are recognised inclusive of GST.

Where an impairment loss subsequently reverses, the carrying amount of the asset (cashgenerating unit) is increased to the revised estimate of its recoverable amount, but so that the
increased carrying amount does not exceed the carrying amount that would have been
determined had no impairment loss been recognised for the asset (cash-generating unit) in prior
years. A reversal of an impairment loss is recognised immediately in profit or loss, unless the
relevant asset is carried at a revalued amount, in which case the reversal of the impairment loss
is treated as a revaluation increase.
(j)

Provisions (continued)

Cash flows are included in the statement of cash flows on a gross basis. The GST component
of cash flows arising from investing and financing activities which is recoverable from, or
payable to, the taxation authority is classified as operating cash flows.
4

Critical accounting judgments and key sources of estimation uncertainty
In the application of the company’s accounting policies, management is required to make
judgements, estimates and assumptions about carrying values of assets and liabilities that are not
readily apparent from other sources. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be relevant. Actual results may differ
from these estimates.
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised in the period in which the estimate is revised if the revision
affects only that period or in the period of the revision and future periods if the revision affects both
current and future periods.
Useful lives of property, plant and equipment
As described at note 3 (c) above, the company reviews the estimated useful lives of property, plant
and equipment at the end of each reporting period.
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2018
$
5.

2017
$

2018
$
7.

REVENUE
Grant income
Training services income
Other income

2,277,131
147,647
12,870
2,437,648

-

6.

8.

EXPENSES
Employee benefits expense
Superannuation contributions
Wages and salaries

Finance costs
Interest expense

Other expenses
Accounting fees
Audit fees
Bookkeeping fees
Client support costs
Consulting fees
Corporate services
IT equipment
Insurance costs
Labour hire
Motor vehicle expenses
Telephone
Staff hire
Other expenses

73,344
841,533
914,877

-

2,903
2,903

-

12,532
15,000
12,568
37,973
26,826
345,780
16,669
30,209
12,803
24,807
10,280
215,206
85,497
846,150
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9,806
2,956
2,238
10,315
25,315

CASH AND CASH EQUIVALENTS
Cash and cash equivalents at the end of the reporting period as shown in the statement of
cash flows can be reconciled to the related items in the statement of financial position as
follows:
Bank accounts
Term deposit
Petty cash

Grants received during the financial year which the Company had full control over has been
recognised as grant income per AASB1004 for not-for-profit entities, including funds which the
Company has not yet begun to disburse.

9.

2017
$

TRADE AND OTHER RECEIVABLES
Trade receivables
Prepayments

PROPERTY, PLANT AND EQUIPMENT
Carrying amounts:
Office equipment

1,479,997
20,000
100
1,500,097

2,514
2,514

38,569
21,066
59,635

-

1,134
1,134

-

Office
equipment at
cost
Balance at 30 June 2017
Cost or valuation
Accumulated depreciation and impairment

Balance at 30 June 2018
Cost or valuation
Accumulated depreciation and impairment

10.

-

1,204
(70)
1,134

Total

-

-

TRADE AND OTHER PAYABLES
Trade payables
Accrued expenses
Goods and services tax
Other payables

147,175
13,594
29,214
18,649
208,632
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2018
$
11.

PROVISIONS
Annual leave
Total employee provisions
Current
Non-current

Facilitate marginalised
Territorians to overcome
barriers to achieve equal
opportunities to employment
and education.

2017
$

33,833
33,833

-

Our People

33,833
33,833

-

We work within an agile
work environment responsive
to emerging partner and
participant needs.

Employees transferred from Karen Sheldon Group Pty Ltd during the financial year were
entitled to long service leave, and therefore, the entitlement has carried forward in the
financials for Saltbush Social Enterprises Ltd.
12.

13.

14.

BORROWINGS
Unsecured - at amortised cost
Loans from related parties

670,067
670,067

648,334

(25,314)

Balance at beginning of year
Surplus/(deficit) for the year
Balance at end of year

(25,314)
673,648
648,334

(25,314)
(25,314)

15,000
15,000

Be the boots on the ground in
the community working with
participants to address the
barriers they face unique to
the Northern Territory.

Continue to provide quality
services and identify future
business opportunities
aligned to our vision.

-

Values

The auditor of Saltbush Social Enterprises Limited is Deloitte Touche Tohmatsu for the 2018
financial year.
15.

CONTINGENT ASSETS AND LIABILITIES
There are no contingent liabilities and contingent assets as at 30 June 2018.

16.

SUBSEQUENT EVENTS
In the interval between the end of the financial year and the date of this report, there has been
no events of a material or unusual nature that have been determined to be significant for the
information purposes of the users.
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Grass Roots

Business Growth

Accumulated surplus/(deficit)

22

Work to continuously
improve governance.

27,828
27,828

ACCUMULATED SURPLUS/(DEFICIT)

AUDITOR'S REMUNERATION
Audit of the financial statements

Governance

Fearlessness

Parity

We are fearless in exploring opportunities that
are not necessarily visible at first glance. We
are not bound by boundaries of cities or towns.
We find ways to innovate and work with people
regardless of the location.

We are committed to employment parity
for marginalised Territorians. A person
with a job is a person with a future.

Respect

We are the boots on the ground. We work
from the ground up supporting people to
find their own determination from within.

Action

We respect each other’s diverse values,
differences, and contributions. We recognise
that every member of our team is important
and has a role that matters. No individual is
more important than anyone else, and no
individual’s time is more valuable.

Partnering
We work in collaboration with other organisations
to provide complimentary services to Territorians.
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Acknowledgments
Donors

How you can Help
There are many ways to get involved in helping Saltbush fulfil our vision.

We thank Westpac Commercial Banking in support of their donation.

Your contribution will go towards building programs and activities that provide
employment and education opportunities for marginalised Territorians.

Corporate and Community Partners
We would like to publicly thank those organisations who without their support and
funding we would not be in a position to provide the value-add services to community
members of the Northern Territory.

Make a donation

Traditional Owners of the Land
We acknowledge the Traditional Owners of country throughout the Northern Territory
and recognise their continuing connection to land, waters and culture. We pay our
respects to their Elders past, present and emerging.

Leave a gift in your will

Together we acknowledge the contributions of Aboriginal Australians and nonAboriginal Australians to the people of this country we all live in and share together.

Support an event or fundraising activity

Become a corporate partner

Contact us at info@saltbushnt.org.au to find out more.
All contributions are tax-deductible.
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